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Who are we?

* 7-19 community special school (274 pupils on roll)
* Primary — 8 pupils

* Year 7 8 9 — 122 pupils

* Year |10 || — 60 pupils

* Post |6 -84 young people

* Primary need of moderate learning difficulty. In addition to this
our young people may also have other secondary areas of need
including, but not exclusive to:

*  Sensory (HI/VI) impairment
* Physical and Medical needs
* Speech, language and communication difficulties
* Social, emotional and mental health difficulties

* 19-25 provision —Westminster Specialist College (20 students)



Careers Education = FUTURES

* Self esteem , respect for
themselves and others

* Equip all young people with skills
Aims of the for work and life

school career * Prepare young people for
adulthood

programme

* Provide up to date information
about the local labour market

* Create confident and
independent members of the
community

https://thewestminsterschool.co.uk/careers-programme/



What we offer our pupils —= Our
Career Programme

————

Future Fridays Career Social Travel
Talks Enterprise Training
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Work Related care and independence Future Fair Next step
Learning curriculum visits



What we offer our pupils

000

Supported

nternships
Supported Vocational Workplace tours
internships qualifications

@

CV and interview Work Experience Duke of Career advisor
support Edinburgh/Prince’s

Trust



Careers in the Curriculum

Careers within the curriculum links to Careers within the curriculum also
our care element which support the links to our Skills for Life element
preparing for adulthood focus .. which support the preparing for
Looking after my body and others = adulthood focus .. Maintaining a
Personal presentation = Safety = Medical / home = Purchasing for the home =
needs \ Food, Nutrition and Diet

m Care and
Independence

Making a
positive
contribution

Careers within the curriculum mainly links to our care and independence curriculum and
the making a contribution area within it... Following Instructions = Personal organisation =
Collaboration and Teamwork = Safety = Choice and decision making = Create and Innovate =
Explore Possibilities




Careers in the Curriculum

Our Career, Future and Preparing for Adulthood hee e
Thinking programme is also embedded throughout other areas my Wellbeing
of our curriculum . Teachers also have the opportunity

throughout the other 5 key curriculum areas to

involves employers in their lessons and projects

My Communication Being able to ask for items
Deciding on a preference for something

Requesting a bus tickets or call for a taxi The Westminster School

Communicating health issues to an adult

Reading health and safety signage mv
Understanding road signs and hazards

Following instructions and recipes

Travel, experiencing different shops and areas

Local community access from home

Visiting health care providers, i.e. doctors, dentist, optician
Using pedestrian crossings safely

Using Google maps to find a route

Safety in the workplace

The Westminster School

Communication

Accessing local Arts

Being creative in relation to social Enterprise projects The Westminster School
Working in a team for social enterprise m

Time management - using a timetable and clock

Money management — understanding change and paying

using card

Problem solving in the workplace
Personal Organisation

Making a shopping list

Looking after your body,

Healthy eating and exercise

Hygiene routines — frequency of washing, shaving, changing
clothes

Understandina medical needs




Examples of how employers support in our
curriculum areas and how careers is
embedded throughout

Employer projects
around energy
saving, recycling
and green living

Maths for
Numeracy and Talks and visits to
time banks and
management / - building societies
skills

\/ STEM Employer talk
/\ e e e linked to career in o
: Maths and Science Visits to STEM

organisations
STEM Ambassador

visits




Examples of how employers support in our
curriculum areas and how careers is
embedded throughout

Supporting with

Job applications
and CV’s

Visits to a
workplace to
read leaflets,

signage

employer briefs
to design posters,
leaflets etc

The Westminster School
mv Communication

Visit from
employers in

Career talk pupils

write about school - pupils

jobs/sector or
create a diary
entries

interview
employees




Examples of how employers support
in our curriculum areas and how
careers is embedded throughout

Developing
employability skills
through offsite visits

Go-::;gle (1 Tube] -

Staying Safe -= such as challenge

\K“,Mow% @ _' academy and
n'ﬁ'@ y 8‘ / Baggeridge Park

E Safety lessons
and themed
assemblies

The Westminster School

my

Developing
employability skills
through Duke of
Edinburgh and
Forest school

Travel Training, Visits to

Road Safety and workplaces in the
Signage local community




Examples of how employers support
in our curriculum areas and how
careers is embedded throughout

Visits and talks
from health
professionals

NHS

Sandwell and
West Birmingham
NHS Trust

event

Developing
employability skills

such as team work
through games

and PE \
Visits to local
The Westminster School
my Wellbeing

workplaces — such
as leisure centres

Portway, Aquatics
centre)

Visit from sport

: professional
Planning and employers —
delivering a sports bikeabilty and

Boxing




Examples of how employers support
in our curriculum areas and how
careers is embedded throughout

External employee
visits — Big Top, SIPS
Music Service and
Hippodrome

Workplace visits to
The Hippodrome,

Visits to galleries,

. theatres and
Young voices and

The Westminster School Concert ha“s etC
The MAC my @

Career speakers
EDUCATION Arts Award from the creative

Music & Arts sector




Examples of how employers support
in our curriculum areas and how
careers is embedded throughout

Job Role play

Job Dress up

Sensory World of

Work Activities Westminstore

COMPLEX
CLASSES

Employer Encounters Future Fair
/In School and in the
community




Where does Labour Market Information

comel n? https://yourfutureblackcountry.com

Your Future o .
Black Country Ll ia

Evgineering and Envirgnment - Animals Heglthcare @nd Social
Mdintenance and/Plarits Care” 8

b o

Manufacturing Production
and Warehousing :

Building - Construgtion
and Trades o
Marketing and Advertisu“d

e |\

\ \
Persop@l Services - Home

Services and Self- Retail Sales and Customer
Employment Ideas Servicé

1)

Childcare and Education

“‘rhg - Armed Services b L
<Emergency and Transport - Logistics - Travel - Tourism -
Uniformed Services Delivery ond Storage Hospitality

£ngineering and “Envirénment - Animals |
Mdintenance andPlarits



https://yourfutureblackcountry.com/

Where does vocational profiling
Come in? Planning for your job and career

Below are some career ideas, tick the ones you would
like to explore further or think you may like to do
after you leave education.

https://resources.careersandenterprise.co
.uk/resources/black-country-vocational-

profile

® o o & O

From this Vocational Profile you can see
this pupil is interested in Café and Shop
work so we will then start them off on the
graduated approach in this area.....
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https://resources.careersandenterprise.co.uk/resources/black-country-vocational-profile


https://resources.careersandenterprise.co.uk/resources/black-country-vocational-profile

Graduated Work Experience Approach

Retail/Shop work

In School supporting with External Work
Engagement — Role social Enterprise . Experience —
plays/Customer and Summer and \Westminstore charity shop and

Career Talk

Service Christmas Fayre other retail stores

Hospitality/café work

Supporting at
break with toast
and at school
fayres /events

In school work External Work
experience — Placement —
Chartwells Café/Restaurant

In School

Career Talk Engagement —
Cooking




Graduated Work Experience
Approach — other examples ..

Mechanics

Mechanic Career [ 5B 0ee : Envwohqrt Garage Work
Engagement Pit Stop Pete Mechanics .
Talk Experience

— Fixing Bikes Qualification

Facilities Management

In School

Engagement — Jobs Supporting with set

Delivering, portaging Work Experience —

Career Talk in the up of events in 7 e VT External

classroom/internal School
jobs

Ground Maintenance

In School
Engagement — School
Garden and litter

External Work
Support-mg and Wi i S Experience — For
helping with Forest . example Garden
Control on site .
School Centre, community
park, Equans

Career Talk

picking




Graduated Work Experience
Approach — other examples

Construction

In School Construction Startright — External Work

Career Talk Engagement Site Tour and Construction Experience —
— Role plays Visit Qualification Graham Vinci

Child Care/Social Care

Accredited

In School Engagement qualifications in health External Work
Workplace tour to care . .
and social care / or Experience — Care

Career Talk — helping in primary
ek R group work placement home, soft play centre

classes
with staff support

* Before pupils move to the next stage we meet with them to discuss what they
liked/disliked and assess together with pupil voice if they are ready to move to
the next stage . Sometimes they decide its not for them and they explore

another sector and the process starts again
* When they get to the middle stage work ready rubrics are completed



Retail Roadmap

Charity Shop/
Market Stall

Social Enterprise/
Summer/XMAS Fayre =4

@ m “‘\’2 3 .
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Independent Work
; Experignce
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'Q;}' Is Mechanics for me?

Do you i(e
[

Teamwork

Tramwarn

“In School Activity | sl 5 Mechanics
. . S 4 Qualification
Fixing Bikes ’ 3 Envirohort

&
Can I?
Do I like?

Career Talk 1 %l In School Activity

Mechanic Career sy Pit Stop Pete
Talk =38 P

Independent Work
Experience

Time to work!!




Part of our graduated approach
is internal jobs...

* This lets us assess with staff that know pupils well if they are

ready for external options... Internal Job Advert -
Internal Job Advert ToaSt TeChn|C|an all

Trash Trekker é |

(Litter Picker)

(Make toast for break time)

Job Aim: Embark on a delicious journey as a "Toast Technician" and
become the maestro of break time delights. Your mission is to ensure that
every slice of toast is perfectly golden, warm, and ready to kickstart our
students' break with a tasty treat.!

i{-—o,@w & 9

Aim: Help make toast for break

5\

Job Aim: Be a Clean-up Friend at our school! Your important job is to make

sure our school stays super clean and happy. You get to pick up litter and
make our school look awesome. It's like being a superhero for the

environment!

-0 A B e th

Alm Your Importont job Isto moke sure our

Ohd 8+

swchool stoys super clean ond happy.

b Is this for you?:
Important Jobs: Is this for you?: R Jod 5 *friendly and approachable attitude, as this
1.Walk around our school *! really like helping and keeping things tidy. l.Pr.epare and serve ot role involves interacting with peers during
to pick up litter and keep  *I can talk nicely to friends and teachers about during break time, break time.
ithat keeping our school clean. 2.Ensure we have enough ;e and responsible
2.Tell everyone why it's S @@ o bread and spreads
good to throw rubbish in ﬁy & @g : 3.Keep the toasting area M é 0% ﬁ +
the bin Skills needed- Positive Attitude, initiative, communication clean and tidy [} | =) . | .
riendly, good communication, responsible and reliable
Tools and resources | will need NUrBeISor Tools and resources | will need
Litter Picker Tool Young people Toaster(s)
‘c:::‘t,es From l'to whole Bread (various types) b G
Bags e85 Spreads (butter, jam, peanut butter, etc.) LT T e T
Water Bottle: Staying hydrated is important
Hand Sanitiser or Wet Wipes: Keep hands clean and germ-free




Part of our graduated approach

is internal jobs...

Internal Job Advert

Post-Lunch

Cleanup Captain

(clean tables after lunch)

Job Aim: Embark on a mission as the "Post Lunch Cleanup Captain" to
ensure our dining areas are tidy and clean after lunch. . Your role is vital in
maintaining a clean and pleasant environment after lunch, contributing to a
positive and organised school atmosphere.

LT+ P e

Aim: clean tables ond tidy canteen area

Is this for you?:

¢| really like helping and keeping things tidy.
¢| can talk nicely to friends and teachers
about keeping our school clean.

Important Jobs:

1. Clear and clean tables
promptly after lunch
Tell everyone why it's
good to throw rubbish
in the bin [ﬂ‘] ;ﬁ @ + ﬁ

2. Communicate with : iz
staff

Tools and resources | will need

Cleaning Tools
cleaning spray or wipes Numbers of
Young people
1-2

Internal Job Advert

Delivery Dynamo

(checking off deliveries and taking orders to classes)

Job Aim: Become the heartbeat of our schoal as the "Delivery Dynamo,"
ensuring distribution of deliveries to various classes. Your mission is to
check off incoming deliveries and swiftly deliver them to their classes or
staff contributing to the efficient functioning of our school.

AN es é v b

check off In-coming  deliveries and deliver

* W @

them 1o closses or  stoff

Is this for you?:
*| really like helping people

*| like doing a job where | am on my feet
2. Organise and deliver

package_s to the ;@ m +

appropriate organised, communication, friendly and reliable
classrooms

Important Jobs:
1. Check off deliveries as
they arrive

Tools and resources | will need

Trolley for transporting multiple packages
Labels for packages to ensure accurate distribution Numbers of

Young people
1-2




Part of our graduated approach
is internal jobs...

Internal Job Advert

Eco Explorer

(Whole school recycling going round each
class to collect recyclable items )

Internal Job Advert

Garden Guardian

(Keep outside green spaces nice and raised beds)

Job Aim: Be a recycling hero at our school! Your important job is to
make sure our school utilises paper, cardboard and plastics for reuse

M Qe

Your important job isto make sure our school utilises

P o+ g

paper, cardboard and plastics for reuse

Job Aim: Embark on a green adventure as the "Garden Guardian,"
nurturing the outside spaces and tending to the raised beds to
create a flourishing and vibrant environment.

Pele ™+ 1

Tendto outside spaces and raised beds to

& 6 (@

create @  nice environment.

Is this for you?:

Important Jobs: Is this for you?: il *| really like helping and keeping things tidy.
1.Care for flowers, plants, ! really like helping and keeping things tidy. CtnERR e e *| like to look after the environment
and greenery, keeping *| can talk nicely to friends and teachers about pape.r, cardboarfj and
them healthy and vibrant. keeping our school clean. plastics out of bins
2.Tend to the raised beds, — 2.Sort and organise and 7;’& 6@ z; @@ ;ﬁ
planting and maintaining a @ [W] }}b\@ + put into recyc“ng bins for Skills  needed- Positive Attitude, initiotive, communication
variety of herbs, flowers, Creative, team player ond organised classes to reuse for
or vegetables projects and work
Tools and resources | will need Tools and resources | will need
Gardening Tools: 2 large bins — labelled Paper and Plastic
Hand trowel Numbers of Gloves Numbers of Young
gardening gloves Young people Bags people
Pruners for trimming and shaping plants 1—whole class Hand Sanitiser or Wipes 1-whole school
Watering can or hose for watering plants




Before an external placement
starts ...pre work Rubric

Work Placement Ready Rubric

The first work ready Rubric to be used prior to work placements to assess young person placement readiness. Assessment to involve parents
and careers where possible. Pupils must score 21 or more to be able to access a work placement to ensure its success and pupils motivation
and achievement. If pupils score below 21 classroom and in school interventions will be put in place to improve work readiness score and

move them closer to accessing work placements.

Word Ready Description
Skill prior to
work placement
Ambition and = The young person
Motivation wants to gain paid
work in the future
Confidence The young person’s
confidence around
work placements
Self-Awareness  The young person
knows their own
feelings and
character

Ready for Work —
Achieving

4

Wants a job keen to get
a work placement and
has ideas about
jobs/placements of
interest

Confident about work
placements excited
about the new, challenge
and can identify own
strengths for the
placement
Understands own
emotions can affect
other people and work
performance and can
regulate emotions

Ready for work —
Consolidating

3

Wants a job and keen
to get a work
placement

confident about work
placement

Trying to understand
own emotions and
affects but with very
little support

Ready for Work —
Developing

2

Wants a job but is scared,
anxious or apprehensive
about it

confident a work
placement is what they
want but worries about
the new challenge

Trying to understand own
emotions and affects but
needs lots of support

Ready for Work —
Novice

1

Does not want a paid
job in the future

Is not confident about
work placements
finds the idea difficult

Finds it difficult to
understand emotions
they are feeling, can’t
express emotions.
Their emotions have a
negative effect on
others



Before an external placement
starts ...pre work Rubric

Communication
and
socialisation

Learning
adaptability &
resilience

Independence

Travelling

Organising

The young person can
communicate well
with familiar and
unfamiliar people

The young person can

recover quickly from
difficulties

The young person can
do day to day tasks
for themselves

The young person can
travel on public
transport alone and
plan routes and
timings

The young person
uses their time
efficiently and
effectively

Can make conversations
with new people and
communicate clearly and
likes meeting and
working with new people

See problems as an
opportunity to grow,
when things go wrong
keep focussed and panic

Don't need any help at
home with feeding,
dressing, washing and
want to live
independently in the
future

| always use public
transport. | can plan my
routes and times

| am always on time, |
can follow a routine or
schedule and | keep
things clean and tidy

Can make
conversations with new
people and
communicate clearly so
they are understood
with very little support

Getting much better at
coping when things go
wrong and in uncertain
times and have started
to learn from mistakes

| get very little help at
home with being fed,
washed and dressed
and starting to be more
independent and think
about living on my own
in the future

| have used public
transport with help and
my confidence is
Erowing

| can be on time and
follow a routine or
schedule and keep
things clean and tidy
with a little support

Can make conversations
with new people and
communicate clearly so
they are understood with
full support and
reassurance

With full support and
guidance can overcome
times of uncertainly and
when things go wrong but
needs time

At home | get help to be
fed, washed, dressed and
unsure if | want to live
alone in the future

| am learning in school
about different transport
methods but worried
about travelling by
themselves.

I can be on time and
follow a routine or
schedule but need lots of
support

Does not make
conversations with
new people and
communicate clearly,
finds working and
talking to new people
very difficult

Finds it difficult to
cope when things go
wrong and in times of
uncertainty. Struggles
to learn from
mistakes and adapt
At home | am fed,
washed, dressed and
don’t want to live
alone in the future

| do not want to learn
how to travel
independently

| am always late and
struggle to follow a
routine or schedule



Example interventions — to move them closer to work

Work Ready skill = If | Intervention

scores are low

Ambition and Mentorship Programmes: We pair students with mentors, older students or
Motivation alumni pupils, who share their work experience stories and encourage motivation.
Confidence Role-Playing and Social Stories: We complete role-playing exercises to work

through common work challenges, such as meeting a supervisor or asking for
help, helping students to visualise and practice confidence.

Self-Awareness Emotional support: We offer sessions on identifying and managing emotions, like
mindfulness practices and breathing exercises.

Travelling Travel Training Program: We provide a program that teaches students to read
schedules, maps, and basic navigation skills. Begin with short, guided trips and
gradually reduce supervision.

Organising Time Management Lessons: We use visual schedules and digital tools (like alarms
and reminders) to help students learn time management. Break tasks into smaller
steps with set times.

Independence Independence-Building Routines: We encourage students to take responsibility
for their personal items, complete self-care routines, or work towards handling
simple tasks without support.



Before an external placement starts ...

* The Vocational Profile is revisited to share with employers
and to ensure we are getting a good match to improve
success rates B

Black Country
Vocational Profile

FINDING THE RIGHT ¥
PATH FOR YOU.
* [ ]

r. .}




Before an external placement starts ... Pupil
information is shared with employers

Pupil Name

Example pupils Name

Pupils zllergies

Pupils age

Example Pupil age

Pupils spedial needs
and
accommodations to
meet these needs

Moderate Learning Difficulty and Autism

Since they prefer routing and need time to process changes,
praviding a visual or written schedule for their day can help
reduce anxiety. Inform them of any changes in advance
when possible.

Ensure tasks are consistent and clearty defined, so they
know what to expect each day. Visual or written reminders
of tasks and responsibilities may be beneficial.

They enjoy receiving praise for their accomplishments, so
provide positive reinforcement when they perform well.
Recognise and celebrate small achievements to boost their
confidence.

As they enjoy chatting with peers and adults but can
sometimes be a little gquiet, offer opportunities for them to
interact socially at their own pace.

Provide encouragement when they face challenges, as they
are working on becoming more confident in solving
prablems. Offer gentle guidance to help them think through
solutions but allow them to take initiative.

She sometimes struggles with the concept of time and can
become anxious, provide reminders and cues for tasks that
need to be completed within spedfic timeframes (e.g.,
customer rushes). Use timers, visual cues, or alarms to help
them manage time effectively.

Assign her responsibilities like organising the kitchen,
restocking supplies, or maintaining cleanliness in the café
area. These tasks will play to their strengths and give them a
sense of accomplishment.

As they value close relationships with their peers, consider
pairing them with someonea they trust or get along well with
during their shifts, particularly for tasks that require
collzboration or problem-salving.

School Emergency | Example
Contact Details —

Name and Number

Home emergency Example

contact details —
Name and number

Travel details—
How the pupil will
travel to placement

Parent drop off and pick up to and from work placement

Waorking days and
hours

Tuesdays and Fridays 10am -2pm

Pupils medical

ASD. No special dietary requirements.

Please also see our:

* Syggested induction information

+  Pupils communication and holistic profiles
+  Work Experience booklet

+ Safeguarding leaflet

*  Work Experience policy




Before an external placement starts ... A
meeting with employer is set up to clarify

* To share pupil information so they know how to meet need
and get the best from the young person

* Check who their buddy/mentor will be in work

* Clarify job tasks so we can support with what they can and
cant do and differentiation

* Check if we need to create an resources to support the
employer

* To ensure pupil induction will meet need



During Placements

* Daily Calls

* Pre talks to ensure pupil is ready for work
* Post talks — following work

* 2 QA visits per academic year

* Half termly visits to employer and pupil

* In work rubric completed twice a year

* Pupil feedback sourced

* Employer feedback sourced



Quality Assurance —=What do we
check

* The Quality Assurance process is designed to systematically
evaluate the quality of work placements provided to young
people . It aims to ensure that work placements offer a safe,
supportive, and enriching environment conducive to the
personal and professional development of our students to
meet their diverse needs.

* This process also supports the employer to offer an
inclusive working environment



Quality Assurance — What do we check

~
-~

"

Section 2: Safety and Accessibility

This section assesses the safety measures in place within the workplace and the accessibility for individuals

with special needs.

Section 3: Communication and Instructions be :
Focuses on evaluating the clarity and effectiveness of communication between the employer and the student,

as well as the provision of instructions tailored to the student’s needs.

e

W
)

Section 4: Engagement and Support

Evaluates the level of engagement and support provided by the employer to facilitate the student's learning and

development.

w
.

(11

Section 5: Quality of Activities

Assesses the relevance, variety, and progression of tasks assigned to the student during the work placement.

h
F

(11

Section 6: Progression and Development

Tracks the student's progress over time and assesses the opportunities for skill development and personal

growth within the placement.

v
~

Section 7: Pupil Voice

Section 7: Employer Voice ¥ :
Provides a platform for students to express their opinions, preferences, and overall experience of the work

Seeks feedback from employers regarding their perceptions of the student's performance and suggestions for
placement.

improvement.




In work rubric

We then assess students on |5 employability skills during work placements . These |5 areas
were developed with local employers through a series of employer round tables.VVe asked
them things like the below to come up with our in work rubric ...

What are the top 5 skills young people need to succeed in your workplace?

Are there any skills that are difficult to find in young applicants?

Do you prioritise technical (hard) skills, or personal (soft) skills more — and why?
Have your skill needs changed in recent years? If so, how?

Are there any surprising or underrated skills that make a big difference in your
business?

What attitudes or behaviours do you look for in entry-level employees?

How important is reliability, punctuality, or willingness to learn compared to
qualifications?

Do you find young people are prepared for the expectations of the workplace?
Why/why not?



f

Work Readiness Report

> The Westminster
f’ey School

Pupil Name

Industry — Leisure

June 2024

Work Readiness Reports

1 (Emerging): Your child may need additional support and practice to improve in this area.

{Developing): This rating shows that your child is making progress but still has room for
improvement.

(Expected): They meet the expected standard and are performing well.

4 (Excelling): This rating indicates that your child excels in this skill, showing strong readiness
or the workforce.

oday employers seek employees who possess essential employability skills These skills
include communication, teamwork and problem-solving among others. By assessing your child’s|
employability skills, we aim to provide a comprehensive view of their readiness for the

orkforce. This assessment helps us identify strengths and areas for improvement, ensuring

our child is well-prepared for their future and chosen careers.

Work Readiness Scores

Workplace safety
Maths

Reading and witting
Professionakism

s Specilic Toals

ICT safety and Technology
Efficiency and productivity
Teamwork

Listening and Spest

Wi

Using Inkiathe
P Salving

Creative and Innowative

Feedback

Strengths

C Integrity (4)- demonstrates honesty and makes good choices
C Work Ethic (4): She shows dedication and puts effort into her tasks

C Prof ism (4): She P and responsibly in various
C Respects Diversity and | ion (4): She ds and spp
different people and cultures.

Areas for Improvement

C Teamwork (3)- can further enhance her collsborative skills in group

s
C Reading and Writing (2): -nay benefit from additionsl support to
strengthen her reading and writing skills.

C Maths (2): She could work on improving her mathematicsal abilities for better
problem-solving

C Efficiency and Productivity (3): She has room to improve in completing tasks
more swiftly and effectively.

How - can develop
these skills at home

Teamwork: Involve them in tesm
sports or group acfivities and
Encourage coliaborstion with siblings
or friends on projects or games

Maths: Integrate math into daily
sctivities, like cooking i

Reading and Writing: Encourage
daify reading and witing activities,
such a5 keeping a jounal or writing
letters. Provide a variety of reading
materials that interest them.

ingredients) or shopping (calculating
costs). Use math games and apps to
make leaming fun.

i and ivity: Help
them create a daily or weekly
schedule to manage their time
effectively and set goals

Work Experience Feedback

Student feedback and Work
Tasks

My placement is absolutely fabulous
and | reslly, reslly. fike working here.
The staff are reslly grest | once got
to dress up in a bee costume for one
of the sessions which was = lot of
fun. 1 like how | can work
independently and | can see myself
working in a place like Junglebugs,
for a paid job. | am also using the till
now and am gaining confidence with
this.

Employer Feedback

Abbey is a hard worker and works
independently if she sees anything
need_sdui)gshejustgeﬁsonwiﬂ\it

Sﬁmsﬁc ot setting up aress
al a really good job in all

aress.




Towards the end of an external
placement

* The Vocational Profile is revisited to see if .

. . . Black C
progression or change is needed regarding [y

work placement and next steps ————
PATH FOR YOU.

* We also get outcomes !

* Through Job carving, supporting ‘ &
employers with inclusive recruitment from \\&
advert to retention and continued support ==
our young people get PAID jobs !




Includ:=!
Network

Working Together For Better
SEND Career Outcomes

mainstream to hel

requests from other schools and colleges including
them with inclusive careers

education. IncludED Careers was founded in 2025
as a CIC to support. Includ

Following our success we was being unindated with m

WHO ARE WE?

IncludED Careers was founded to LY
break down barriers in careers - o -
education for young people with SEND.

Too often, learners are expected to fit  ~
into systems that don’t fit them.
We’re changing that.

—— @
Born from real experience in Y
schools, AP, and specialist settings,
our approach is practical, inclusive,
and rooted in partnership. \va work across the

2 West Midlands,
< < ' supporting schools,
B local authorities, and
|

inclusive employers to
put SEND learners at

the heart of their
careers strategy.

Our mission?

CAREERS WITHOUT
BARRIERS.
(| ]
Includ:D
Careers

Careers

Careers Without Barriers

Do you want support
with

Mol S

Contact:

InfoED®@includedcareers.co.cuk



