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BRI

Useful Contacts

[ERIAGE:S

fE B2 (Institute of Business Ethics)
24 Greencoat Place

London SW1P 1BE]

HLTE: 44-20 7798 6040
http://www.ibe.org.uk/

K] B e L

EEW< (International Business Ethics Institute )

1776 1 Street NW, 9th Floor
Washington DC 20006 USA
HLIG: +1202 296 6938
http://business-ethics.org/

[ERIA-g::

TAF3 4% (The Work Foundation)
21 Palmer Street

London, SW1H 0AD

HLTE: 44-20 7976 3512

www.theworkfoundation.com

N1#%# (Investors in People)

JEH L 54 EEZE 51 4x, Sanctuary Buildings
20 Great Smith Street

London SW1P 3BT

HiLid: 44-300 303 3033

www.investorsinpeople.co.uk

JeE & 1E+E (Co-Operatives UK)
Holyoake House

Hanover Street

Manchester M60 0AS
https://www.uk.coop/

BeE 4224l (Social Enterprise UK)
The Fire Station
139 Tooley Street
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http://www.ibe.org.uk/
http://business-ethics.org/
http://www.theworkfoundation.com/
http://www.investorsinpeople.co.uk/
https://www.uk.coop/

London SE1 2HZ
FLIE: 44-20 3589 4950

https://www.socialenterprise.org.uk/

TEER % P2 (Ethical Investment Association)
Holywell Centre

1 Phipp Street

London, EC2A 4PS

HLTE: 44-20 7749 9950
http://ethicalinvestment.org.uk/

TAEG & AL B4 (Public Concern at Work, 2% 28H184)
Bank Chambers = #

6 - 10 Borough High Street

London SE1 9QQ

HLiG: 44-20 3117 2520

http://www.pcaw.org.uk/

B 536 % (B4EH]D (B Lab, B Corporation)
15 Waterloo Avenue

Berwyn, PA 19312

HiE: 610-293-0299

www.bcorporation.net
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AHEEN & FEA

About the Quakers and Business Group
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B G, T T B T

Q&B £ 57 /& [FH Ptk AL (LinkedIn) #1758 FIZ%F 4 1 57

B MEG . https://qandb.org/

KEAHES

(IER &N Religious Society of Friends)
Friends House
173-177 Euston Road
London NW1 2BJ
HLTE: 44-20 7663 1000
http://www.quaker.org.uk/
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